




2022 is progressing fast here in EMEC, and results are already visible. These first six months have 
marked an increased turnover and strong growth in the Middle East, North America, and Italy. Our 
product mix is changing, given the increase in demand and supply of panels and skids, which shows 
how the market appreciates ready-to-use solutions. Clients tend to order more high-value-added 
products, such as Centurio, Prisma, and multifunction pumps, proving how EMEC is positioned in 
the high-end market.
Moreover, the technical and production departments finally unlocked backorders resulting from the 
global supply problem, developing and releasing alternative electronic products, allowing our clien-
ts to meet the market needs. This way, we could gradually reduce the delivery times for new orders.
EMEC is working hard to optimise resources and processes and return to the pre-pandemic delivery 
times. There’s still much to do, but the results are already clear. This was possible also thanks to 
Paolo Lusito, the new Operations Director, who has already improved the system by relying on his 
skills, methods and experience.
We have also identified some products and new functions we can develop. As you know, our prio-
rity is to overcome this global component crisis. But as soon as this situation is solved, we will be 
back on the market with new and more competitive products
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EMEC CELEBRATES IN STYLE
SHOWS, A MICHELIN-STARRED CATERING SERVICE, AND MUCH MORE AT THE SAN PASTORE ABBEY

On 3 July, the beautiful Abbey 
of San Pastore was the setting 
of EMEC’s fortieth-anniversary 
celebrations. The company, 
established in 1982, has been 
growing ever since, expanding 
its presence in Italy and across 
Europe. Over these years, EMEC 
has shifted from being a fa-
mily-run business to a leading 
international company. That’s 
why this year, we decided to ce-
lebrate this milestone and the 
whole team in style.
The recurrent theme of the 
event was water. An exciting 
Water Ball sphere performan-
ce kicked off the evening, while 

guests could enjoy a finger-food 
cocktail party on the poolside. 
Bartenders at Hunting Club & 
Co’s pop-up bar created exclu-
sive green cocktails with Hoshi-
zaki ice cubes personalised with 
the waves of EMEC’s pictogram.
Another essential element of 
the event was Rieti. The cate-
ring was entrusted to the two 
Michelin-star restaurant “La 
Trota” in Rivodutri (Rieti), whi-
ch served local gourmet dishes 
and excellent wines.
The floral decoration was pro-
vided by “I Giardini di Mafalda”, 
a flower farm in Rieti that uses 
only seasonal, pesticide-free 

flowers and where plastic is 
banned. I Giardini di Mafalda 
also decorated the beautiful 
backdrop at the Abbey entran-
ce. The backdrop was designed 
by EMEC’s Marketing depart-
ment and made by Stipa.
Between courses, diners were 
entertained with a series of 
performances, including ae-
rial dance choreographies by 
Art Directors Roberta Pitro-
ne and Leonardo Bonfitto, and 
the explosive show by Alessan-
dro De Angelis and his band. 
The presenter, Francesco Sar-
zi, introduced the various spe-
eches from the management 



and branches and the moment when gifts were 
exchanged.
The evening continued in the abbey cloister with 
the cake made by Pasticceria Napoleone, the lon-
gstanding pastry shop in Rieti and EMEC’s old 
friend. Then, it was time for the last water ball 
performance, where a charming acrobat danced 
gracefully in water. 
It was a thoroughly entertaining evening where 
nothing was left to chance, and all the partici-
pants felt part of the EMEC family. Even children 
were pampered and entertained by Tata Mary’s 
staff with shows, games, and a dedicated menu.



ON A GREENER PATH  
SHIFTING FROM ANALYSIS TO EXECUTIVE PLANNING

Mobility Management is EMEC’s greenest project that aims at optimising CO2 emissions during 
employees’ home-work commute.  We all know that travelling by car impacts the environment and 
people’s health and safety besides increasing traffic. The more vehicles on the road, the higher the 
risk of accidents. 
All employees were given a questionnaire to know their travel habits through open and closed que-
stions.
The survey was successful since 80% of the employees answered all the questions, providing inte-
resting insights for the first measures to take in that direction.
For example, many employees would carpool if there was a way to connect them with other people 
taking the same route at the same time. Others said they would be willing to ride a bike if there was 
a bike shelter they could use. 
Other suggestions resulting from the open questions included an in-house grocery delivery service, 
0-emission corporate vehicles, a contribution for buying a low-emission vehicle, remote working, 
and the installation of electric car charging posts at the company’s premises. On the other hand, 
very few people are willing to use public transport.
EMEC is preparing a document to show the questionnaire results to all the colleagues. We can 
now draw up the work-home commute plan, which will include EMEC’s measures to achieve these 
objectives. The impact of every measure will be evaluated analytically.



“This year, I’m celebrating 24 years here in EMEC. I’ve been working here since I was 30,” said Danie-
la Vanni from the General Accounting department. “After graduating in Business and Economics, I 
worked as an accountant. Soon after, a family friend told me about the possibility of joining EMEC’s 
accounting department. The next morning, I submitted my CV, hoping for an interview. They hired 
me straight away” jokes Daniela. “Everything changed in 2006, when the accounting manager re-
tired, and the management moved me to a different role. It was an emotional and demanding mo-
ment because I had to learn most of the things on the field. But my studies gave me confidence.” In 
these 24 years, Daniela has seen the company grow. “When I started, we were about forty people 
– said Daniela – It was a family-run business where everybody knew everyone’s merits and flaws. 
Today, we work in an international company with its pros and cons, but I’m happy and grateful to 
be part of it. Thanks to EMEC, I achieved my economic independence, allowing me to buy a house 
and travel the world. What excites me most is wanting to do my job well and loving what I do even 
after 24 years. And I hope this will also be the case for all those starting their careers at EMEC today.

«IN EMEC FOR 24 YEARS»
DANIELA VANNI: “I’M GRATEFUL TO THIS COMPANY”



VINCENZO RUGHETTI AND THE ART 
OF ASSEMBLING

MEET THE ASSEMBLY MANAGER 

Vincenzo Rughetti, 47 from Rieti, has been working 
at EMEC for 24 years. “Right after completing my 
military service and a few seasonal jobs later, I joi-
ned the production department. Soon after, I was 
promoted as an assembly supervisor,” remembers 
Vincenzo. “In 24 years, I’ve seen the company grow 
and expand not only in Rieti but also outside Italy. 
When I was hired, we were only 35 employees, and 
now we’re an international company.” Vincenzo is 
proud of working at EMEC. “I feel privileged. I am 
happy for the company and our growth over the 
years. Not everyone can consider themselves so 
fortunate, given the situation outside. 

I certainly can’t complain. Thanks to EMEC, I had 
the opportunity to stay in my city and build my fu-
ture here with my family. I have two children. I see 
this company as a safe haven I can always rely on.”

DANIELA VANNI: “I’M GRATEFUL TO THIS COMPANY”



GERMANY RULES WHEN IT 
COMES TO TRADE FAIRS

AFTER IFAT’S SUCCESS, IT’S TIME TO FLY TO FRANKFURT

IFAT 2022 was held in Munich from 30 May to 3 
June, after the long pause due to the pandemic. 
IFAT is a world-leading trade fair and a major 
platform for environmental technologies. The 
relaxed atmosphere and the strong motivation 
drove about 3000 exhibitors and 120,000 visi-
tors to the event.
IFAT has changed significantly over time. In the 
past, this event was addressed to the wastewa-
ter and waste industry. Today, it’s an internatio-
nal trade fair on innovative solutions that can 
protect the climate and the whole water treat-
ment sector.
Moreover, 50% of people attending IFAT flocked 
from outside Germany: 15 international pavilions 
representing Europe, Japan, Canada, South Ko-
rea, and The United States. Although IFAT is 
mainly a European trade fair, many people from 
Asia, South America and North Africa visited our 
stand. Therefore, it was an excellent opportuni-
ty to exchange ideas in person. As a result, we 
left the trade fair with 100 new contacts (60% 
of which from Europe) and six exciting projects 

with clients and leads.
Our products were very much appreciated, 
especially our Prisma dosing pumps and Cen-
turio control tools. We also received excellent 
feedback for the design of our products and our 
warm welcome. 
The Italian and German teams worked in syner-
gy. Dieter Hartmann, Director of EMEC Germany, 
declared: “I feel comfortable in the EMEC family, 
and I’m grateful to the Italian team for their sup-
port.” The next event will be Achema 2022, the 
world forum for international process industries 
and their suppliers, which will take place in Fran-
kfurt from 22 to 26 August.
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